
People from a Black, Asian and minoritised ethnic background make up82 % of the adult 

social care workforce. This proportion was lower among all managerial and senior manager 

roles (both 17%). These people are often overlooked for promotions, training and development 

opportunities.

The SC-WRES was developed as a process to identify issues, measure improvements and 

take action in the workforce with respect to the experiences of people from a Black, Asian and 

minoritised ethnic background.
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The Social Care Workforce Race 

Equality Standard (SC-WRES) is 

driving real change by empowering 

organisations to actively address 

and dismantle racism and 

discrimination within the 

social care sector workforce. 



The SC-WRES is a process that organisations can use to address evidence of inequality and 
make progress towards race equality, fostering a more inclusive and fair work environment.

The SC-WRES helps social care organisations to:

	Ŷ








